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Abstract:The advantages and disadvantages of online teaching: In the information age, with the 
rapid development and widespread application of the Internet, many new concepts and cultures 
have been created.  The Internet has also brought many changes to education in the information age. 
Many schools have also actively developed digital campuses in accordance with the development of 
the times, joined the Internet, and launched an attempt to network teaching. Network teaching is a 
major choice for school education in the information age. It uses the Internet  For the transmission 
system, using the characteristics and resources of the network to create a meaningful, different 
traditional teaching learning environment, in order to better promote student learning.  However, 
since its development in China is still in its infancy, there are inevitably some shortcomings. 

1 RESEARCH OBJECTIVES: 

Study of organizational behavior, 1 help strengthen people-centered management, fully mobilize 
people's enthusiasm, initiative and creativity. 2. Help restraining, reasonable use of personnel 3. 
Help to improve the interpersonal relations, reasonable enhance group cohesion and centripetal 
force to promote the harmonious development of the society 4. Helps to improve the level of 
leadership, improve the relationship between the leader and be leaders may contribute to 
organizational change and organizational development. In other words, our mastery of 
organizational behavior has become an indispensable course. However, in the current situation, 
whether online teaching in organizational behavior is conducive to our full learning remains to be 
studied. 

Disadvantages of online teaching: 

With the popularization and application of online teaching, its disadvantages gradually become 
more and more serious. We use the concept of group and organizational behavior to analyze: 
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Concept 1. All organizations exist in a specific social environment, and the organization's form, 
function, structure and management activities will be affected by the environment, sometimes 
decisively. Under the background of network, students have certain limitations in their learning 
environment, their learning forms, functions and activities. Moreover, due to the increasing 
autonomy, it is often easy to pay attention to our own mental order subconsciously in the learning 
process, while ignoring the logical order of the subject itself, which makes us unable to learn 
comprehensively in this subject. In addition, we are affected by the environment, can’t be more 
devoted to learning. 

As early as 1947, the American psychologist Bruner put forward the concept of "social 
perception" to express his new view on perception. Its main meaning is that the perceptual process 
is restricted by social factors. Social perception is the perception of social objects, including the 
perception of one person to another person, individual to group, group to individual, group to group, 
and the perception of the relationship between individuals and groups. In short, social perception is 
the perception of people and social groups. Or, we are behind a social platform, and what we feel 
about online learning is that "the teacher is foaming at the mouth in the screen, but the person 
behind the screen is indifferent." this happens all the time. As a result, we lack perception, lack of 
perception, lack of human face to face communication and emotional communication. In the way of 
online teaching, we have no specific organization or team, at the same time, what we lack is the 
discussion and research on the doubtful questions and the further discussion and defense of a certain 
topic. In other words, we are in a team or an organization where we can communicate face to face, 
which can enhance our cultivation and improvement of temperament, ability and character 
(personality), as well as increase our understanding of the subject itself. Obviously, the network 
teaching does not have this characteristic. 

Concept 2: People are the main body of an organization. There are complex interpersonal 
relationships, division of labor and cooperation among people, which make the organization 
maintain high efficiency in operation. 

Some online courses often have no teacher's guidance and rely 100 percent on students to 
teach themselves. Without the proper guidance of teachers, students' failure or ineffective learning 
may increase the students' daily encounter with specific problems can’t be answered, specifically, 
far water does not solve the near thirst. It is this lack of clear division of labor (the teacher's office 
and the students' classroom, not convenient to ask and answer directly) and cooperation (students 
can discuss with each other to solve problems) that often leads to low efficiency. 

There is student a: every day in the school has the teacher to assign the fixed content him a 
correction, he knew he had three questions can’t, left a blank; Two questions are their own, no one 
to guide. Go up to net school, it is off-the-shelf video, can't solve oneself problem basically. 

Student b: in order to strengthen their own learning effect, expand their knowledge, on the 
network school. Do a few days after, oneself according to standard answer correct form wrong a 
few. You have a bunch of problems, right? Don't know what to do? The net school card does not 
have effective effect at this time? Because the videos are not going to focus on these things. 

The problems of the above two students can only be solved offline, not online. 
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Concept 3. Organizations should have different levels of responsibility. This is required by the 
division of labor, power and responsibility are necessary to achieve the organization's objectives. 

Some teachers are still not assured, not used to the students' independent learning, always 
worried about "students themselves can catch the key? And "Do they understand the question?" 
And so on, but dare not boldly let students to independently acquire knowledge, independent 
exchange and discussion, independent search for research answers. Teachers often have to intervene 
with traditional ideas. Under normal teaching, there are usually class representatives and group 
leaders under the teachers. This clear responsibility system will urge students to study and play a 
supervisory role. After the online teaching, a new word "students with learning difficulties" 
appeared, which refers to the students who are not obedient in the online teaching. The specific 
performance is that the Internet speed is not good in class, there is no camera, every time when 
asked questions, all the staff shut down the microphone, eat snacks in class, lie down under the 
covers, and from time to time there is the voice of king of glory. This is precisely because in the 
network teaching, can’t play a supervisory role, there is no organizational binding force. 

Students' thinking is easily interrupted. 

Concept 4. It is not conducive to the emotional communication between teachers and students. 

Concept 5. The textbooks are not well integrated with specific and personalized users. 

These are the negative effects of online teaching on our full learning of organizational 
behavior. 

Advantages of online teaching: 

Although the network teaching has many shortcomings, but because it integrates many aspects 
of the advantages. 

With the continuous development and popularization of network technology, the demand for 
education and talents is constantly expanding. As a way of learning and charging, network 
education emerges at the historic moment and occupies an increasingly important position in 
education. According to the Iresearch report, 57.3 percent of China's online learners are employed, 
and 20.2 percent of them have taken vocational education exams or test-tutoring courses. Thus, 
network education has a broad prospect and its recognition is gradually improved. 

1. The reason of the epidemic is that students can only go to school at home, while going to school 
has become the biggest problem. The flexibility of distance teaching and online learning of 
online courses is fully demonstrated 

2. For the students taking the postgraduate entrance exam, the online courses can be repeated, so 
that they don't have to worry about missing the classes, so that they don't have to worry about 
not understanding the situation, or even two or three students can share an account to listen to 
the lectures and share the cost. 
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3. Network class, with a special APP, can brush questions, can answer questions online, can take 
exams online, more flexible than face-to-face teaching. You can do this by scanning the 
organizational behavior questions online. 

4. The network class can be listened to by mobile phone, anytime and anywhere to see again, save 
a lot of time to catch up with the teaching site. 

Knowledge is acquired by means of meaning construction with the help of other people 
(including teachers and study partners), using the necessary learning materials. However, students' 
learning under the background of network appropriately reflects the above views of constructivism. 
Under the background of network, students' autonomy and inquiry learning make their learning 
have incomparable advantages compared with traditional learning 

5. When a student is faced with a computer, his first feeling is: I am going to use it to study, I must 
do it by myself. This is actually to encourage students to establish their own dominant position 
in the learning process. In the same way, when I had to attend organizational behavior classes, I 
would answer the questions I didn't understand in advance online, and then consolidate them in 
online classes. 

6. Under the background of network, students have strong independent thinking ability, do not 
trust teachers, and can learn critically. 

7. Learning in the context of network is a multi-directional information exchange activity. 
Students can compare different learning resources, pool their wisdom, learn from each other, 
and deeply understand and digest what they have learned, which is conducive to the 
construction of new knowledge. 

8. Students' learning motivation is diverse, and the factors of learning pressure are different. 
However, under the background of network, learners can adopt different learning methods 
according to their own characteristics. 

And these advantages are better than network teaching. 

2 CONCLUSION 

The autonomy of students is the most important in both online and face-to-face teaching. Learning 
English well is the most important thing. 
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